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@ Diaspora contributions

e Financial

e trade and investment

e remittances

o Skills transfers

« Philanthropic




Role of external actors

1. Enhancing cooperation and coherence with
all stakeholders

2. Diaspora engagement
i. understand the characteristics of diaspora
ii. define their engagement potential and
iii. formulate outreach strategies




Role of external actors

3. Diaspora empowerment

i. Development through resource mobilisation (social, human,
cultural, financial)

ii. Building capacities

iii. Sustained commitment




Role of external actors

4. Creating an enabling environment

i.  Creating appropriate frameworks (political, legislative,
institutional)

ii. Promoting dialogue
iii. Strengthening partnerships

iv. Enhancing migrant networks
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Diaspora and
human
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|IOM Diaspora assignments

Afghanistan 1365 Uganda 127
Great lakes 628 Sudan 107
Somalia 452 Republic of Moldova 74
Timor-Leste 300 Iraq 62
Western Balkans 210 Senegal 40
Ethiopia 181 Georgia 22
Ghana 180 Morocco 5

Sierra Leone 132




MIDA SOMALIA

MIDA placements within host Institutions 2010-12

B |
n
° s
n . Ministry of Environment Somaliland
t: i Ministry of Trade and Commerce
Pt Ministry of Labour = Puntiand
u . - .
(:‘. ¢ Benadir Administration South
b ICT Commission Central
? (o} Agency for Social Wellfare
y n Ministry of Posts and Telecomm
s

Somali Disaster Management Agency
Ministry of Security and DDR
Office of the President/Vice President
listry of Information,Communication,Culture..
Ministry of Planning
Ministry of Interior
Civil Service Commission
Ministry of Health

@

IOM«OIM




MIDA @) FINNSOM

Health

Participant
chairing daily
morning
meeting for
senior doctors
and intern
doctors
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Health

Practical
training of
intern doctors
in physical
examination
of lung
diseases
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Health

Supporting
Logistics
team in
equipment
and supplies
management
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Health

« Partnerships

« Sustainability — trainings

« Constraints

« Recommendations of the participant




Issues

1. Involvement of the diaspora -
incentives/obstacles

2. Countries of origin and destination

- needs / countries assessment in countries of origin

3. Effectiveness

4. Sustainability




